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Patient Assistants Trained
EAC Hosts Easter Bunny – Hops in to Board Meeting p. 4

Monday Morning
Senator/Rep. Visit MCCN at FMC p. 4

Nine current FMC employees were recently crosstrained to be patient 
assistants in the clinical areas. These non-clinical employees are 
now trained to safely assist with the care of patients in a one-to-one 
environment on an as-needed basis. Having such trained individuals 
will give us additional resources to safely meet our patients’ needs. 
FMC thanks the following staff members who have demonstrated their 
agility by attending this training: Cindy Clark, Heather Davis, Sandra 
Decot, Matthew Johnson, Kaitlynn Mathias, Jennifer Reed, Chris 
Stocklin, Colleen Yarbrough and Debra Zwicker.    

You’re Invited

Crossroads Event Center
2095 W. Fair Ave. in Lancaster

Heart Health Tea

Featuring:
 Jym 

Ganahl
NBC4

Mark your calendars if 
you are an adult looking 

to increase your knowledge 
regarding heart health.

Saturday, April 9 
at 1:30 p.m.

$10 per person. Light lunch provided. 
RSVP to 740-687-8007, opt. 4

This past week, we accomplished 
two major milestones in our Cultural 
Transformation. The first was 
the introduction of our Service 
Framework to the organization and 
the second was the presentation of 
the Work Team recommendations to 
the Core Team. 

The Service Framework is a set of 
standards that FMC is responsible 
for upholding. It also will be used 
as the guardrails by which we will 
operate and conduct care, enabling 
us to achieve the ultimate level 
of customer service for everyone 
at all times. The Framework was 
developed by the Work Teams 
through the interviews they 
conducted with the organization 
as a part of their Discovery Phase. 
The five standards of the Service 
Framework are Safety, Personal 
Connection, Seamless Experience, 
Appearance and Efficiency. If you 
were not able to attend the session, 
a detailed list of the behaviors that 
fall under each standard can be 

obtained from your manager. In 
addition to introducing the Service 
Framework, the open sessions 
included a glimpse of what to expect 
over the next six months. There are 
several steps left in the initiative 
and the pace will begin to pick 
up over the next several months 
as the research and work of the 
Core, Communications and Care/
Recognition Teams are put into 
action. 

During the Work Team report 
out sessions that took place 
last Wednesday, both the 
Communications Team and the 
Care/Recognition team shared an 
exciting set of recommendations 
with our Core Team. These 
recommendations were based on 
the input that you shared during their 
interviews and open sessions. These 
teams have done an exceptional job 
representing the entire organization 
and look forward to the next steps in 
the process.    (continued on p. 3)

The Cultural Transformation 

Happy Doctors’ Day (March 30)  
to Our Everday Heroes



Sky Gettys, Chief Financial Officer 

I would like to take this opportunity to 
review the financial results for  
February 2016.

Volumes & Revenue:
• Total gross revenue for the month was 

10% above budget. Almost all service 
areas exceeded budget for the month 
with very high inpatient and surgical 
volumes leading the way.

• The higher volumes and gross charge 
revenue helped drive our net revenue to come in at  
5% above budget.

• Through the first two months of 2016, our net revenue is nearly 
1% higher than budget.

 
Expenses:
• Salaries, benefits, and supplies exceeded their budgets by 2% 

which was appropriate given the high volume of patients served in 
the month.

• All other expense categories combined were below budget for the 
month.

• In total, expenses for February came in right at budget.
• Through the first two months of 2016, our total expenses are  

1% over budget.

Summary:
• High patient volumes and revenue, along with expenses that were 

at budget, allowed us to earn a 5.4% operating gain for the month 
of February. This result exceeded our budget target of 0.9%.

• After adding in the results from our interest in Diley Ridge and 
other related entities, our total margin was a 6.4% gain loss as 
compared to a 2.6% budget gain target.

• Year-to-date our operating margin is now at a 0.7% gain as 
compared to our 1.0% budget goal.

February was a very active month at FMC and the positive financial 
results for the month reflect that. Thank 
you for the dedication and service you 
provided during this busy time.

From the Chief’s Desk
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Poster Workshop
Attention Poster Presenters for Nurses Week (May, 5): Nursing 
Research Council is sponsoring a Poster Workshop March 31 
from 2:30-4 p.m. in the Second Floor Conference Room at FMC. 
Register in TEDs, Session: FMCH000FC9.

Consult free of charge with an expert on Living Wills, Healthcare 
Power of Attorney and DNR documents at the following 
workshops: 
• FMC: Classroom Delta on Midlevel near parking garage on 

Monday, April 18 from 10-11 a.m.
• Primrose Retirement Community: 1481 Wesley Way, Lancaster 

on Tuesday, April 19 from 10-11 a.m.
• Scenic Hills Senior Center: 187 S. Spring St., Logan on 

Tuesday, April 19 from 2-3 p.m.
• FMC: Assembly Room 1 on Tuesday, April 19 from 5-6 p.m.
• Pershing House: 1551 N. Columbus St., Lancaster on 

Wednesday, April 20 from 1-2 p.m.
• Olivedale Senior Center: 253 Boving Road, Lancaster on 

Wednesday, April 20, from 4-5 p.m.
• Livingston Arms: 207 S. Livingston Ave., Lancaster on 

Thursday, April 21 from 1-2 p.m.
For more information or to RSVP, please call Fairfield Medical 
Center’s Patient Representative Department at 740-687-8555 or 
go to fmchealth.org. It always seems too early, until it’s too late.

Need Help With a Living Will, 
POA/DNR Documents?

Nurses, physician residents, pharmacists, dietitians and 
ancillary staff are invited to submit an abstract by April 1. Poster 
presentations will be held May 5 during the Nurses Week 
celebration. 
• The abstract should be a brief, 100-200 word paragraph that 

conveys the main purpose of the project and conclusions. 
• Send your abstract to Colleen Tripp, Third Floor at  

colleent@fmchealth.org.  
• Evidence-based/research posters done within the last two 

years also will be accepted.
•	 Deadline for submitting your completed poster is April 29.    

Submit a Poster for Nurses Week

Help Desk Password Reset  
Process Update
Starting April 4, when calling the Help Desk for a password 
reset or to unlock your network account the Help Desk will now 
require each user to provide a PIN number to verify the user 
before unlocking an account or resetting a password. The Help 
Desk can be reached at ext. 8070. The PIN number for each 
user will be one of the following below:
• For FMC Employed Users, the PIN will be the last four digits 

of the employee’s Social Security Number
• For NON-FMC Employed Users, the PIN will your two digit 

birth month with the last two digits of your birth year. i.e. 
January 30, 1987 would be 0187.

• For students, the instructor will call to reset your credentials.
 

Effective Monday, March 28, 2016, the rate at which Fairfield 
Medical Center reimburses employees for mileage driven in 
personal vehicles for work related purposes will remain the 
same at 40¢ per mile. The reimbursement rate is examined 
quarterly and set accordingly.

Mileage Reimbursement Rate

This is the second week of the four-week Hospital Centennial-related 
fun fact contest. Each week, there will be five questions to answer for 
a total of 20 questions. Employees are encouraged to participate! All 
answers can be found in various publications or by visiting the historical 
museum located in the old surgery waiting area. We will draw three 
winners from the correct entries received. Managers will pass out 
the entry forms to you beginning the week of March 28, or you may 
pick one up in Human Resources. Please return the entry forms to 
Human Resources by April 15. Winners will be announced in the April 
25 Monday Morning. See our next set of questions below (week two 
questions for answer sheet slots 6-10): 

6.    What was the year of the first graduating class from the  
       Lancaster School of Nursing?
7.    What tidy whitey department opened in 1937?
8.    The first Twig was formed in 1948 and marked by holding this   
       event?
9.    How many nurses were employed by the hospital in 1953?
10.  1960 the hospital’s School of Nursing closed. How many total   
       graduates came through their program?

Centennial Fun Fact Contest



Wellness News 
Build a BETTER YOU Series
The following Lunch and Learn series is 
brought to you by the FMC Health and 
Wellness Team. These classes are held in 
Assembly Room 2 from noon-12:30 p.m. 
Register to attend any or all of these events 
by calling 740-689-6822. Pre-registration is 
required and lunch will be provided.

Colonoscopy 101 With David 
Hasl, M.D. - Join us Tuesday, March 29 
in Classroom Alpha. Overcome the fear of 
colorectal exams by learning the basics of a 
colonoscopy.

Spring Series 2016 Grow Your Own 
Produce – Presented by Lynne Schultz of 
Schultz Valley Farms on April 6, from noon-
12:30 p.m. in Classroom Alpha. Learn tricks 
of the trade to successfully grow your own 
produce. 
 

Seasonal Allergies – Presented by Robin 
Sheets, C.N.P., on April 20, noon-12:30 
p.m. in Classroom Alpha. It’s that time of 
year again ... Allergy Season! Learn several 
solutions to control those dreaded allergies 
instead of them controlling you. 
 
Card Making – Presented by Resa Tobin
May 4, noon – 12:30 p.m. , Health & 
Wellness (located in Kroger Shopping Plaza). 
Have you ever received a beautiful card and 
thought, “I wish I could make that?” Well now 
you can! Join Resa in learning how to make 
Mother’s Day cards.
 
Self Defense Through Risk Assessment
Presented by Officer Jim Marshall on  
June 1 from noon-12:30 p.m. in Assembly 
Room 3. Learn valuable tools to protect you 
and your loved ones, whether you are at 
home or out and about.

Physician Relations is hosting a table in 
the Cafeteria featuring a special thank you 
card you can fill out in honor of National 
Doctor’s Day on March 30. Please fill out 

a card before March 17 to honor a doctor 
that has made a difference in your life. 
FMC will be celebrating National Doctor’s 
Day on March 18 with the medical staff in 

Missy Clum, Human Resources
Hiedi Coleman, Coding

Vivian Crist, Volunteer, South Info. Desk
Jamie Gerritsen, Registration

Corrin Hill, Psych.
Jennifer Martin, Cat Scan

Sarah Waites, Quality Division
Tamara Weekley, Materials Management

Lindsey Ackers, Ultrasound
Kailei Babcock, Third Med./Surg.

Alex Dexter, Dietary
Karreen Lane, Respiratory Therapy
Adam McGonigle, Lab/Hematology
Dina Reasoner, Nursing Services

Angela Ryan, MRI
Rita Starr, Volunteer, North Information Desk

Eric Brandt, Quality Division
Jane Carpenter, Volunteer, CRC

Ann Dobler-Canby, Imaging
Jennifer Flanery, Fifth Med./Surg.

Nicole Fox, Physical Therapy
Angela Howell, Contracts and Collections

Bettye Layne, Volunteer, Gift Shop,                
Volunteer Services

Bonnie Smith, Surgery
Cheryl Sroufe, Cardio Services Management

Virginia Thompson, Physicians                      
Services Float Pool

Rebekah Wall, ICU
Mark Wallace, 2 Surgical

Sharon Camps, Fairfield Diagnostic Imaging
Tina Green, Pharmacy

Mary Gueulette, FHP Revenue Cycle
Jennifer Hambel, Observation Unit

Tarun Mehra, M.D., FHP Primary Care of 
Diley Ridge

Wendy Metzger, Surgery River View
David Musselman, Decision Support
Lindsey Rowland, FHP Cardiology

Billie Sprout, Housekeeping
Cindy Taylor, Accounting

Keila Kline, Lab-Specimen Procedure
Margaret Van Ormer, Nursing Float Pool

Mary Campbell, PCU
Emily Casto, Orthopedic

Marsha Edwards, Maternity
Lynn Owings, Lab/DHS

Sonya Poff, Contracts and Collections
Stacie Walther, Surgery

Julie Darfus, Radiology/PACS
Charma Du Perow, Maternity

Lori Phillips, 2 Surgical
Sharon Scruggs, Contracts and Collections

Jan Thompson, Central Transport

MoNDAy

WEDNESDAy

SATuRDAy

SuNDAy

THuRSDAy

FRiDAy

TuESDAy

Birthdays
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Now that the recommendations have been 
submitted to the Core Team, it is time 
to hash out the suggestions and create 
implementation plans. New teams will 
be formed consisting of a cross section 
of the Core, Communications and Care/
Recognition Teams. The new teams 
will spend the next 45 days examining 
the recommendations. Once this step 
is complete, the teams will share the 
recommendations and how/when our 
organization can expect to see each one 
implemented. 

The Disney Institute will be onsite in May 
to conduct a Leadership Workshop and 
in June to provide Advocate Training, 
which will train key individuals to become 
experts in our culture. These Advocates 
will be our go to resources for any 
questions or advice needed regarding our 
culture and will participate in the all-staff 
trainings and full rollout that will take place 
when The Disney Institute joins us again 
in August. We were fortunate to have our 
partners with the Disney Institute onsite 
to present the Service Framework to our 

organization and see the extraordinary 
growth that is taking place as we continue 
to saturate our organization with this 
new mindset. “The transformation I have 
experienced with each passing visit 
to Fairfield Medical Center has been 
incredible. You can see, feel and absorb 
the difference in the organization since the 
project began in October,” said Bill Carl 
Johnson, Engagement Manager with the 
Disney Institute. “It is becoming obvious 
that real change has taken place here. 
You are all making a difference in our 
community; people are choosing to come 
here and I am so proud of the care being 
provided that I see and hear about every 
single day,” said President and CEO Jack 
Janoso, who also attended each session. 

The organization has come a long way in 
a short time and the next several months 
are sure to be exciting. Thank you for the 
support and patience you have shown 
throughout this initiative. If you have 
any questions regarding our Cultural 
Transformation, please contact Regina 
King at ext. 8578.

The Cultural Transformation: What’s Next? (Cont.)

“We make a difference by creating exceptional care and 
experiences from the heart, always.”

The Fairfield County Medical Alliance is 
once again offering its medical scholarship. 
This scholarship is available to any student 
who is a resident of or works in Fairfield 
County and wishes to pursue a degree 
in the healthcare field. The money may 
be used for tuition, books or housing. 
Last year, the Medical Alliance awarded 
more than $10,000 to area students. The 
deadline for the scholarship application is 

April 4. A committee of local professionals 
selects the recipients of the scholarships. 
Selection is based on quality of application, 
how well the student meets the criteria, 
need, character and motivation of applicant. 
Applications will be available in Human 
Resources. If you have any questions, 
contact Amy Woo at 740-277-7922. We 
look forward to hearing from many great 
students again this year.

Scholarship Opportunity
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Gordon B. Snider  
2016 Physician  
Teammate of the Year 
Nomination Form

The physician nominee should be:
• A role model who demonstrates excellent communication skills 

with patients, families and staff.
• A good steward of the hospital by always putting patients first 

and reflecting the Fairfield Medical Center values (empathy, 
integrity, stewardship, agility and teamwork) by treating 
patients and families with caring compassion and working as a 
team with fellow staff members.

• Able to demonstrate excellent patient outcomes and practices 
the National Patient Safety Goals.

I would like to nominate:
____________________________________________________

Reason for nomination:
____________________________________________________
____________________________________________________
____________________________________________________
____________________________________________________
____________________________________________________
____________________________________________________
____________________________________________________
____________________________________________________
____________________________________________________
____________________________________________________
____________________________________________________
____________________________________________________
____________________________________________________
____________________________________________________
____________________________________________________
____________________________________________________
____________________________________________________
____________________________________________________
____________________________________________________
____________________________________________________

 

Please return this form by April 4 to Physician Relations via fax at 
740-687-8143 or by email at physicianrelations@fmchealth.org. For 
questions, please call Physician Relations at 740-689-4899.

Human Resources has Ohio State Football tickets for sale for 
their annual spring game on April 16. The game is scheduled 
to begin at 1:30 p.m. All tickets are general admission and 
are $4.50 per ticket. Included in the price is a Men’s Lacrosse 
game between Ohio State and Michigan. This game will 
begin at 11 a.m. with the “Scarlet vs. Gray” game beginning 
immediately after. This would be a great opportunity for 
you and your family to see the Ohio State “Horseshoe” and 
enjoy an afternoon of sports. This has become a big sporting 
event at OSU and fans go early to tailgate, just like in the fall 
before each game. The tickets do not have seat numbers, 
so it’s a first-come, first-serve basis. The earlier you go, the 
better chance you have at getting the best seats available. All 
patrons seven years of age and older entering the stadium 
must have a ticket for entry. Any youths six years of age and 
under are free of charge and do not need a ticket. Tickets 
are on sale now in Human Resources and can be payroll 
deducted or paid for with cash. Tickets are only on sale 
until April 1. After that date, you may purchase tickets at the 
gate the day of the game for a higher price. If you have any 
questions, please contact Human Resources.

Ohio State Tickets for Sale

EAC Hosts the Easter Bunny
FMC’s Employee Activities Committee (EAC) coordinated yet another 
great event on March 23 – the traditional Easter Bunny visit. President 
and CEO Jack Janoso and Chief Human Resources Officer Debra 
Palmer took time after a board meeting to get their picture taken with 
the Easter Bunny, along with EAC staff members who volunteered 
for the event. Special thanks to the EAC volunteers who made the 
evening possible and Debbie Zwicker for coordinating the event.

The Infection Control department is hosting a training event for all 
FMC nurses, nurse assistants and physicians. Attend a 15-20 minute 
presentation by Dr. Ackelson entitled “Urinalysis and Culture: How, 
When and Why?” to learn more about helping to prevent CAUTIs at 
FMC. Register in TDC to attend ONE of the sessions listed below; walk-
ins are welcome.
• March 24 in Classroom Alpha – 10-10:30 a.m., 10:30-11 a.m., 11-

11:30 a.m. or 11:30 a.m.-noon
• March 25 in Classroom Gamma – 2-2:30 p.m., 2:30-3 p.m., 3-3:30 

p.m. or 3:30-4 p.m.
• April 19 in Classroom Alpha – 10-10:30 a.m., 10:30-11 a.m., 11-

11:30 a.m. or 11:30 a.m.-noon
• Tuesday, May 17 in Classroom Alpha – 2-2:30 p.m., 2:30-3 p.m., 

3-3:30 p.m. or 3:30-4 p.m.

Help Prevent CAUTIs at FMC

It’s that time of year again to apply for a Fairfield Medical Center 
Scholarship or a Fairfield Medical Center Foundation Scholarship. Please 
go to the Human Resources Department to complete the application 
and return it to the Foundation office by Friday, June 10. Award amounts 
vary depending on the financial performance of the endowed funds. 
However, the minimum amount available is $250. The FMC Scholarship 
and/or the FMC Foundation Scholarship will be awarded to an applicant 
or applicants who are pursuing a degree in a field of benefit to their work 
at FMC. Students can apply the award to tuition, fees, books, uniform, or 
other approved expenses.

Scholarship Applications Available

On Feb. 26, Senator Troy Balderson and Rep. Tim Schaffer visited the 
Health Policy class through the MCCN at FMC program. All the students 
were required to write a letter to their legislator about a current piece of 
healthcare legislation that was passed recently at the state level. Sen. 
Troy Balderson and Rep. Tim Schaffer were then invited to discuss 
current issues surrounding healthcare, which include human trafficking 
and opiate abuse. John R. “Jack” Janoso, Jr., FMC President and CEO, 
along with Helen Harding, CNO at FMC, also were on hand to discuss 
healthcare and the direction it is going in.

Senator Troy Balderson and Rep.  
Tim Schaffer Visit MCCN at FMC



Hospital Week is Coming
Hospital Week is coming. We need your 
help in nominating fellow employees for the 
following awards: “Excellence in Service 
Award” and “Teammate of the Year Award.” 

To nominate a co-worker for the “Excellence 
in Service Award,” complete the nomination 
form for any person whom you feel is an 
ambassador to FMC. To nominate a co-

worker for the “Teammate of the Year Award,” 
complete the nomination form for any person 
whom you feel puts patients first by adhering 
to the organization’s culture and values.

There will be an award winner and two 
runners-up for “Teammate of the Year.” 
Please return all ballots to Human Resources 
by April 15.

Excellence in Service Award ~ This award is given to an employee who is an ambassador for the 
Center. This person goes above and beyond volunteering and is an advocate for the patient by ensuring that he or she receives 
safe, high quality care. He or she also makes a difference for everyone by creating exceptional care and experience from the 
heart . . . always. 
Nominator’s name________________________Department___________________________ 
I would like to nominate___________________________from the ____________Department.   
Why does this employee deserve this award? _______________________________________________________
______________________________________________________________________________________________
______________________________________________________________________________________________
______________________________________________________________________________________________
______________________________________________________________________________________________
______________________________________________________________________________________________
______________________________________________________________________________________________
______________________________________________________________________________________________

5

Teammate of the Year (Employee of the Year) ~ This person puts Patients First by 
adhering to a core set of organizational values: empathy, integrity, stewardship, agility and teamwork. This person also makes a 
difference to patients and fellow co-workers by going above and beyond on a daily basis. They never say it’s not their job when 
asked to do something and are extremely hard-working and dedicated to the Center. This person is someone you would want to 
work with during an increased workload and you can always count on him or her for help. 
 
Nominator’s name________________________Department___________________________  
I would like to nominate___________________________from the ____________Department.   
Why does this employee deserve this award? _______________________________________________________
______________________________________________________________________________________________ 
______________________________________________________________________________________________
______________________________________________________________________________________________
______________________________________________________________________________________________
______________________________________________________________________________________________
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Pych. Unit Visiting Hour Change
Visitors are permitted during the following 
times: Weekdays – 6-8 p.m.
Weekends/Major Holidays – 1-3 p.m. 
and 6-8 p.m. Major holidays include 
Thanksgiving, Christmas, New Years, 
Easter, Memorial Day, 4th of July, and 

Labor Day. Exception to visiting hours 
is evaluated on an individual basis. You 
should discuss this policy with your 
nurse. Patients may request clergy visits. 
Staff will work with clergy to coordinate 
a time for visiting if outside scheduled 

visiting hours. Family members also are 
encouraged to participate in the patient’s 
treatment planning with the patient’s 
permission. For questions or more 
information, contact Brandi Wolfe at ext. 
8682.



Visiting the Doctor Storytimes
FMC is celebrating its 100th anniversary!  
The library is joining in the celebration 
by offering a special “Visiting the Doctor” 
storytime at each of our library locations. 
They will have stories, songs, crafts and 
activities all themed around going to the 
doctor. For information regarding age 
limits and registration, contact the library 
branch hosting the program.
• Johns: March 28 at 11:15 a.m., 6 p.m.
• Northwest: March 29 at 11 a.m.
• Baltimore: March 30 at 10:30 a.m.
• Bremen: March 31 at 10:30 a.m.
• Main Library: April 2 at 10:30 a.m.
For more information, call 740-653-2745.

Leadership STAT class: TASS Reports 
& Functionality Presented by: Hondre 
McNeil, HRIS and Nicole Lobo, TEMPO 
Education Coordinator
• Monday, March 28, 8-10 a.m.
• Monday, March 28, noon-2 p.m.
• Tuesday, March 29, 8-10 a.m.
Register in the Talent & Development 
Center with keyword: TASS Functionality 
or call Learning & Development at ext. 
8491 for further assistance.

Discover Your Strengths
Do you know what your strengths are? If 
not, our Strengths Finder class is perfect 
for you! Through an online strengths 

Hospital Happenings
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Ethics & Compliance Hotline: 1-855-541-4169 
or go to fmchealth.ethicspoint.com

From the Employee Activities Committee
EVENTS

oxygen for the Soul
Your body is a temple, but only if you treat it 
as one.            ~Astrid Alauda

(The Chaplains’ Oxygen for the Soul is not intended to 
be an endorsement of any particular religion, but rather 
serve as an avenue for our FMC chaplains to provide 
weekly inspiration).

•	 Vera Bradley Outlet Sale Bus Trip hosted 
by Colonnade Medical Group. We will 
depart April 15 at 3 p.m. from the parking lot 
at Colonnade Medical Group and return on 
April 16 around the same time. Spend the 
night in Fort Wayne, IN at a Hampton Inn  
(4/room). VIP entrance and check out to the 
outlet sale on Saturday, April 16 at 8 a.m.  
Breakfast at the hotel prior to leaving. Round 
trip transportation, hotel including breakfast, 
VIP shopping is $120 per person. Anyone 
interested can contact Greer Edwards at  
740-438-1333. Payroll deduction not 
available. 

•	 Monster Jam Trucks at Schottenstein 
Center on April 2 at 2 p.m. or 7:30 p.m. 
Tickets start at $14.

•	 Cirque du Soleil – TORUK (inspired by 
Avatar) at the Schottenstein Center  
May 11-15. Tickets starting at $43. 

Order forms can be found on the FMC 
Intranet/Employee Activities button for any 
of the above listed events. Please remember 
to submit your pictures from our EAC events to 
Wendy Travis to be considered for a feature in 
our Monday Morning newsletter or on FMC’s 
Facebook page.

Fairfield Medical Center’s Mission: FMC delivers 
outstanding healthcare for our patients, their families 

and our communities.

Fairfield Medical Center’s Vision: FMC will be recognized 
as the leader in patient/family-centered care for those we 

serve both in our facilities and in our communities.

assessment you will discover your 
top 5 strengths. In class you will 
gain insight on how to embrace your 
unique strengths to help improve job 
performance and satisfaction. The 
Strengths Finders class will be April 
12 and will be lead by Debbie Palmer. 
For more information, please contact 
Learning and Development at  
ext. 8491. 

State of the Center
Join us Wednesday, April 13 at the 
Liberty Center, located at 951 Liberty 
Drive in Lancaster. The reception with 
light hors d’oeuvres will start at 4:30 
p.m. and the presentation will begin at 
5:30 p.m. Please RSVP by April 8 by 
calling 740-689-6839.

Spring Tea at the Georgian Museum 
Join the Fairfield Heritage Association 
to celebrate the women of Fairfield 
Medical Center’s 100 Years of Caring 
on Saturday, April 16 at 4 p.m. Enjoy 
three courses of savories, sweets and 
endless tea served in the elegant 1832 
mansion built for Sarah and Samuel 
Maccracken. Visit our spring exhibit 
“Doctors in the House,” a collection of 
early medical equipment used by local 
physicians. Cost is $35 per person 
and reservations are required. Please 
call 740-654-9923 to RSVP. Tickets go 
on sale March 1 at 9 a.m.

Seats are limited 
RSVP TODAY!
Code #5836A 

FOR YOUR HIP/KNEE PAIN 
Thursday, April 14 
6-7 p.m.  
Fairfield Medical Center 
Lancaster, OH 

Call 800-256-1146  
Sponsored by: 

Grand Canyon University will have a display 
up in the FMC Café during lunch hours on 
Wednesday, March 30. A representative from 
Ohio Christian University also will be in the Cafe 
during lunch hours on Tuesday, April 5. If you 
have any questions, please contact Learning & 
Development at ext. 8491.

Interested in Furthering 
Your Education?

The Employee Activities Committee is looking for 
new members. If you are interested in joining, 
please contact Kellie Sharp at ext. 6822 or Wendy 
Travis at ext. 8395 for more information. As 
always, please remember to send our committee 
any suggestions you have for events and also 
your pictures from events that we might publish 
in the Monday Morning newsletter or post on our 
FMC Facebook page or Twitter feed. We look 
forward to providing our FMC family another great 
year of activities!
 

Volunteer With the EAC

Welcoming New 
Employees 
Join us in welcoming the following 
employees who joined the team on 
March 21:

• Amy Abram, Case 
Management

• Lisa Artrip, Dietary
• Ashley Buehler, FHP Vascular 

Surgery
• Brian Clay, Laboratory
• Raeann Decker, Contracts 

and Collections
• Lacie Emerine, Emergency 

Department
• Jon Guinn, Cat Scan
• Tara Hochradel, 

Cardiovascular
• Dan Kirk, Biomedical
• Mandy Alpine, Housekeeping
• Katrina Murphy, FHP
• Gaelan Pinchot, Dietary
• Julie Sark, Telemetry
• Dawn Stump, Surgery 

Assessment
• Paul Wymer, Chaplain 

Services


